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                                         Behaviour Policy
Underlying Principles

The purpose of this policy is to give guidance to staff of the standards of behaviour expected throughout SEECC and the system used for achieving this. We expect all staff to behave fairly and consistently. We recognise that the children are learning and they will not always know or achieve acceptable behaviour. We also understand that they will make mistakes. To achieve a calm working environment, children need positive encouragement, although sanctions will be used when behaviour is unacceptable. It is our intention to create an atmosphere in which children, staff and parents feel respected. Inappropriate behaviour has a great impact on learning and on social development hence it is essential to help children overcome their difficulties whenever possible.

Intentions

· To provide help for all members of staff in their managing of children's behaviour.

· Ensure that all members of staff are consistent in their expectations of children's behaviour and are consistent in the way they manage children's behaviour.

· To encourage good behaviour with 'small' reproofs rather than 'heavy handed' sanctions.

· Encourage a shared responsibility to maintain a safe and tidy working environment.

· Ensure that equal opportunity is available to all children regardless of race, gender

· To provide a peaceful environment for the children to work in.

· To foster an atmosphere which promotes a positive self-image and values children’s efforts.
· To foster self-discipline and determination, an ability to learn individually and work co-operatively and to be considerate of others.

Guidelines

Rules

Rules are worded positively to remind children what is expected of them. Reasons are given, particularly when Health and Safety issues need to be understood.

All members of staff have agreed to the following rules for each class and for the centre

1. Noise Rule: Children and staff use their talking voices inside SEECC classrooms.

2. Speaking and Listening Rule: Always listen to the teacher and others by

· putting your hand up when you want to speak

· looking at the person who is speaking

· keeping your hands to yourself

3. Walking Rule: We always walk quietly and in silence when asked to. We never run from one class to another.

4. Take Care Rule: We look after our classrooms by caring for SEECC property, books and other equipment.

5. Respect Rule:
· We treat others, as we would like to be treated ourselves.

· We are careful not to hurt others physically.

· We will not speak to anyone in a horrible way or use unkind words.

6. Safety Rule: We will keep our hands, feet and objects to ourselves. 

Encouraging good behaviour

It is agreed by all members of staff to teach and reinforce rules by:

· Teaching rules, stating clearly what is expected.

· Praising effort and achievement in complying with the rule, explaining specifically to the child the reason you are pleased with them.

· Adopting a sanction process for those children not complying

Visual reminders for children will help them to remember what is expected of them e.g. photographs or drawings showing desired behaviour and with undesirable behaviour crossed out.

Staff will teach these rules to their classes at the beginning of each new term and remind them at the beginning of the lesson. All teachers teach the same rules and in this way we will be able to support each other.

At the staff meetings behaviour management will be discussed. All staff share the responsibility of encouraging good behaviour.

During Islamic Studies lessons, good behaviour and unacceptable behaviour should constantly be discussed.

Success criteria

Setting success criteria is a very effective way to explain behaviour that is required e.g. 

If I run down the stairs, is that a good/safe way to move around the school?

If I shout across the classroom is that the right way to speak in class?

If I push other children to get to the front, is that a good way to line up?

As the teacher asks these questions, children are able to establish for themselves what they should do. Model acceptable behaviour and provide role-play opportunities to practise desirable responses.

When dealing with unacceptable behaviour, staff should highlight that it is the behaviour that is intolerable not the child e.g.

"I am really unhappy with you because you are shouting out the answers and not putting your hand up”

When children do misbehave we explain why we are upset with them, making it very clear that such behaviour is unacceptable and explain how trouble could be avoided in the future
Rewards and Reprimands

It is important to know why we are giving sanctions and rewards.
.

· To teach and reinforce our agreed rules. Class teacher or any other adult can give rewards and sanctions to any child. At the beginning of the school year and at times when rules need reinforcement there will be greater emphasis on these. 

· To change behaviour of individuals.

· To change the behaviour of groups or classes. 

Rewards

When rewarding we always make it clear why we are showing approval. This helps all of the children to understand what we want them to do. Effective praise acknowledges effort, focuses attention on relevant behaviour and motivates children to maintain good behaviour. The rewards we give include:

· Smiles, nods

· Private praise

· Public praise


· Stars, stickers – let children stick these themselves

· Certificates/Gifts

Certificates are a tangible incentive to be used in every class. They should be related to behaviour. Children should know what is expected and how they can earn a certificate. 

A record should be kept of who has received a certificate to ensure all the children in the class receive one each term. The certificates can be presented at collective assemblies.

Reprimands

Whenever possible rebukes and reprimands should be given in private, a non-verbal signal, e.g. shake of the head, folded arms etc.

Children should receive a warning before a reprimand is given to enable them to co-operate. Teachers may administer a one minute withdrawal from the activity or group or a minute time out if they feel it will help the child. Sanctions should never be applied for personal satisfaction but rather to help the child understand their wrong doing and in certain cases to calm the child down if they have become over excited.

Three step rule for teachers: 

Step 1
Remind the child of the rule

Step 2
Tell the child they have broken the rule again and warn them that they   

             will be given Time out if they continue with the behaviour.

Step 3 Time out. The child will be asked to leave their chairs and go and sit 

             or stand in the allocated corner of the classroom or they may be asked 

             to sit outside and then spoken to.

When an incident that is not witnessed by a member of staff occurs, both sides of the account must be listened to before a reprimand is given.

Children must be given the opportunity to put things right. E.g. clean up the mess or apologise. Such gestures should receive warm praise. 

Behaviours that may require special provision:

· Bullying

· Withdrawn, alienated from fellow classmates

· Uncooperative behaviour, unable to control temper

· Poor motivation and concentration

There are various reasons why children experience behaviour difficulties, but they fall broadly into two main categories:

1) Specific issues in children’s lives e.g. particular medical needs, problems with other children, bereavement, illness, family problems.

2) Children’s needs not being met e.g. failure to reward appropriate behaviour, lack of support for learning, emotional difficulties, inconsistency between home and school.

These issues require a clear and supportive response from SEECC. It is important for teachers to get advice from the Head teacher at the earliest opportunity if they detect any of these special needs. These issues must be recorded, monitored and addressed in individual student profiles.
Staff behaviour
We recognise that the standards we expect from the children should also be applied to ourselves. We must always be an example to the children and should be fair and just towards all of them.

The best example is our Prophet (SAW) and it is important that we learn how he behaved towards the young.

It is narrated that the Prophet saw has said:

“He is not of us, who does not show mercy to our little ones or respect to our elders.”
Additional behaviour policy for secondary pupils.

The standard policy as mentioned above should be used within the classroom as stated. 

However, there may be cases where a more heavy handed action is required. 

-These might include times when the child is verbally abusive to another or to the teacher in such a way that makes teaching impossible.

-A child may become physically intimidating to the teacher or to a fellow pupil. This might escalate to a fight if not dealt with quickly.
-Weapons / drugs / cigarettes / inappropriate magazines etc may be brought into the class.

-A child may refuse to enter the classroom and is preventing a class starting.

These are a few examples that may occur, if they do then you must send a responsible child immediately to the Chairperson ( Sr Ann Uddin ) or any person responsible for the Sunday School, requesting they come to the class and remove the child to a place where he / she may calm down and be spoken to.

The responsibility of the teacher is to ensure the safety of her / himself and the children. You should not restrain a child physically at any time. Working together with another teacher you can manoeuvre a child out of the classroom safely. 

If the above do occur, parents should be informed immediately and once all the information regarding the incident is apparent, the chairperson will make a decision about further punishment. In every case, parents should be informed.

These may include;

A written apology

A short suspensiion.

Parental supervision in and out of the class.

Exclusion.

Complaints Procedure

We aim to offer a welcome to each individual child and family and to provide a warm and caring environment within which all children can learn and develop as they play.

We believe children and parents are entitled to expect courtesy and prompt, careful attention to their needs and wishes. Our intention is to work in partnership with parents and the community generally, and we encourage suggestions on how to improve our group at any time.

We anticipate that most concerns will be resolved quickly by an informal approach to the teacher. If this does not achieve the desired result, we have a set of procedures for dealing with concerns. We aim to bring all concerns about the running of our Centre to a satisfactory conclusion for all the parties involved.

We operate the following complaints procedure.

Stage 1

Any parent who is unhappy about any aspect of SEECC provision should talk over, first of all, his/her worries and anxieties with the Chairperson and the teacher..

Stage 2

If this does not have a satisfactory outcome within a reasonable period of time, or if the problem recurs, the parent moves to Stage 2 of the procedure by putting the concerns or complaint in writing to the Head of that department and the chairperson of the committee.

Most complaints should be resolved informally at Stage 1 or Stage 2.

Stage 3

The Chair person will look into the area of concern and will seek advice from appropriate parties.  She will then make a decision as to whether a personal meeting or a judgement from the chairperson is required to settle the matter. 

Stage 4

If the Chairpersons has decided to ask a mediator to sit in on a meeting with the parties concerned, then this will be organised to be acceptable to all involved parties. The decision of the Chairperson is the final stage. 

The mediator keeps all discussion confidential. The minutes are kept as an agreed written record of any meetings that are held and of any advice given.

We believe that most complaints are made constructively and can be sorted out at an early stage. We also believe that it is in the best interests of SEECC and parents, that complaints should be taken seriously and dealt with fairly and in a way which respects confidentiality .

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

Confidentiality Policy

SEECC ’s work with children and families will sometimes involve confidential information. To ensure that all those using and working in the centre can do so in confidence, we treat confidentiality in the following ways.

· Parents will have ready access to the files and records of their own children held by the  management but will not have access to information about any other child.

· Staff will not discuss individual children with people other than the parents of the child, unless it is for curriculum planning or any other problems within the session which staff need to know about.

· Information provided to the teacher or Chairperson by parents will not be passed to other adults without permission.

· Issues involving the employment of staff will remain confidential to the people directly involved with making personnel decisions.

· Any anxieties/evidence relating to a child's personal safety will be kept in a confidential file and will be shared with as few people as possible on a "need to know" basis.

· All volunteers and students helping at SEECC will be advised of this policy and are required to respect it.

All the undertaking above are subject to the paramount commitment of SEECC, which is to ensure the safety and well-being of the child. Please see also our policy on Child Protection

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

Food and Drink Policy

· Before a child starts to attends SEECC, we find out from parents their children's dietary needs, including any allergies.

· We record information about each child's dietary needs and we display current information about these needs so that all staff and volunteers are fully informed about them.

· We use snack times to help children to develop independence through making choices, serving food and drink .

· We have fresh drinking water constantly available for the children. 

· Snack times are usually held in the main Hall, where there are adults to supervise.
This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

The Non Collection of Children Policy

In the event that a child is not collected at the end of a session, the school puts into practice agreed procedures. These ensure the child is cared for safely by an experienced and qualified member of staff who is known to the child.

The procedures to be followed are:

1. Parents of children starting at the school are asked to provide specific information which is  recorded on our registration form including:

· Home address and telephone number.

· Place of work, address and telephone number (if applicable).

· Mobile telephone number (if applicable).

· Names and telephone numbers of adults who are authorised by the parents to collect their child from SEECC, for example a childminder or grandparent.

· Information about any person who does not have legal access to the child.

2. In the event that a child is not collected on time by an authorised adult at the end of a session, the following will be put into practice at the discretion of the Headteacher.

Stage 1

A verbal warning will be given by the Head  to the parent/carer.

Stage 2

If this does not have a satisfactory outcome, or if the problem recurs, the school will move to Stage 2, by putting a warning in writing to the parent/carer on collection of the child.

Stage 3

If the above stages have been carried out and the parent/carer continues to be late on collection of the child, depending on circumstances, we reserve the right to charge parents for the additional hours worked by our staff.

All the above stages will be record on the school’s records.

5. If a child is not collected after a period of time at the end of the session, we follow the following procedures:

· parents/carers are contacted at home or at work.

· If this is unsuccessful, the adults who are authorised by the parents to collect their child from SEECC- and whose telephone numbers are recorded on the Registration Form - are contacted.

· All reasonable attempts are made to contact the parents/carers, for example a neighbour is contacted or another member of staff visits the child's home.

· If no-one collects the child and the premises are closing, or staff are no longer available to care for the child, we apply the following procedures. We contact our local authority social services department and follow their advice.

· A full written report of the incident is recorded.

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

Equipment and Resources Policy

We believe that high quality care and education is promoted by providing children with safe, clean, attractive, age and stage appropriate resources,. We aim to provide children with resources and equipment which helps to consolidate and extend their knowledge, skills, interests and aptitudes.

In order to achieve this:

· We provide a sufficient quantity of equipment and resources for the number of children.

· We select books, equipment and resources which promote positive images of people of all races, cultures and abilities, are non​ discriminatory and avoid racial and gender stereotyping.

· We provide furniture which is suitable to children.

· We check all resources and equipment regularly as they are set out at the beginning of each session and put away at the end of each session. We repair and clean, or replace any unsafe, worn out, dirty or damaged equipment.

· We keep an inventory of resources and equipment.

.

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

Parental Involvement Policy

 We work closely with all parents and carers with the intention that we support the child as they are learning. 

Parents are encouraged to help with fund raising events and volunteering to help in any other suitable way., 

We aim to :

· Involve parents in the life of SEECC and their children's education.

In order to fulfil these aims:

· We are committed to ongoing dialogue with parents to improve our knowledge of the needs of their children and to support their families.

· Through access to written information and through regular informal communication, we inform all parents about how the school is run and its policies.

· We encourage and support parents to play an active part in the governance and management of SEECC.
· We informally involve parents in the shared record keeping about their children and ensure parents have access to their children's written records.

· We provide opportunities for parent to contribute their own skills,knowledge and interests to the activities of the group. Especially with fund raising events and party days.

· We hold meeting in venues which are accessible and appropriate for all.

· We welcome the contributions of parents, in whatever form these may take.

· We inform all parents of the systems for registering queries, complaints or suggestions and check to ensure these are understood. All parents have access to our written complaints procedure.

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

Procedures for when a child leaves SEECC unaccompanied

 As SEECC is a Supplementary school which caters for a variety of ages, it may allow some of the older children to be responsible for getting themselves to and back from the School. This will have to be put in writing by the parent at the beginning of their education with SEECC.

However, for younger children, the following policies apply unless otherwise stated by parents – again in writing.

· An up-to-date register is kept of both adults and children, including visitors, and they are signed in whenever they enter the premises.

If a child goes missing while in session time, the following procedures will be put into action.

· SEECC is responsible for the missing child and also for the other children in the group. An advantage we have of having a high adult: child ratio is that in an emergency some adults are able to respond to the new situation without the adult: ratios falling below the minimum requirements.

· We will gather the remaining children together into one large group and ask them whether they have seen the child who is missing. We will try to establish who last saw the child, adults or children, and what the child was doing.

· We will check every room in the building and also any accessible outside area. We will check that the school grounds are secure. 

· Without alarming the parents too much, we will call the child's parents to warn them that the child may be attempting to get home. If the child lives within walking distance of the school, one member of staff will make the journey on foot in order to catch up with or intercept the child if possible. Once parents are informed, we will give as much advice and support as possible.

· If after the above the child is still not found, we will call the police.

· Once the police have been called, we will inform Social Services.

· As soon as an adult has time to do so, a record of the incident will be made.

· People's reactions, especially the parents of the child, will need to be addressed.

· If the media become involved, one person from SEECC will be appointed to speak for the whole group. However, this will not be done until advice has been obtained from the Education committee.

· Other parents will need to be given brief, accurate information as quickly as possible. A short meeting will be called when parents/carers come to collect children.

· When the child is found, we will offer as much comfort and support as possible to the whole SEECC community.

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

Child Protection - Policy and Procedure

We intend to ensure that children who attend SEECC   Supplementary School ( hereby known as the ‘school’)  are safe from abuse and in any case in which there is suspicion of abuse it is promptly and appropriately responded to.

 In order to achieve this, we will:

Exclude known abusers.

Staffing and Volunteers

•    Our named person swho will co-ordinate child protection issues is  H mc Donough / Ann Ud-Din and Rechma Rashid
•    We provide adequate and appropriate staffing resources to meet the needs of the children.

•    It will be made clear to applicants or posts within SEECC that the position is exempt from the provisions of the Rehabilitation of Offenders Act 1974.

•    All applicants who work within the school will be interviewed before an appointment is made and will be asked to provide two references which will be followed up. They will also have checks by the Criminal Records Bureau to ensure that no disqualified person or unfit person works at the school or has access to the children. Explanation will be sought in the case of applicants with unstable employment history.

•    All appointments will be subject to a probationary period, and will not be confirmed unless the school is confident that the applicant can be left safely with children.

•    Volunteers do not work unsupervised

•    We have procedures for recording the details of visitors to the school.

•    We take security steps to ensure that we have control over who comes into the school so that no unauthorised person has unsupervised access to the children.

Seek and supply training

•    We will seek out training opportunities for named adults involved in the group to ensure that they recognise all aspects/symptoms of abuse and know the procedures for reporting and recording their concerns in the pre-school

Prevent abuse by good practice

•    Adults will not be left alone for long periods with individual children under any circumstances.

•    The layout of the classrooms school will permit constant supervision of all children.


Complaints

•    We ensure that all parents know how to complain about staff or volunteer action within the school, which may include an allegation of abuse.

•    We follow the guidance of the Area Child Protection Committee when investigating an allegation that a member of staff or volunteer has abused a child as if it were an allegation of abuse by any other person.

Respond appropriately to suspicions of abuse

•    We acknowledge that abuse of children can take different forms, such as physical, emotional, sexual and neglect.

•    Changes in children’s behaviour/appearance will be investigated.

•    Parents will normally be the first point of reference, though suspicions will also be referred as appropriate to the Social Services Department.

•    All such suspicions and investigations will be kept confidential, shared only with those who need to know.

Keeping Records

•    In the case of suspected abuse, written observations together with records of conversations and physical symptoms will be kept. Details of the times and dates and also people involved will be recorded, as will the name, age and address of the child involved.

•    These records are confidential and will be kept in a separate file, only accessible to those directly involved.

Liaison with other bodies

•    The school operates in accordance with Area Child Protection Committee guidelines. Should occurrences of suspected abuse not be adequately explained, then the school will share their concerns with Social Services.

•    If a report on a child is to be made to the Authorities, we will act within the Area Child Protection guidance in deciding whether we must inform the child's parents at the same time.

•    The school will work closely with the Social Services Department to facilitate the transfer of information in the case of an emergency.

•     If it is required - we will notify the  Supplementary  School authorities of any incident or accident and any changes  in our arrangements which affects the well-being of the children.



•    The address of Social Services is:  ________________________________________                           

     The telephone number is:               ________________________________________          
   
Support Families

•   SEECC will take every step in its power to build up trusting and supportive relationships between families and staff in the group.

•    Where abuse at home is suspected, the group will continue to welcome the child and family while investigations proceed

•   With the proviso that the care and safety of the child must always be paramount, the school will do all in its power to support and work with the child's family.

•    Confidential records kept on a child are shared with the child's parents or those who have parental responsibility for the child, only if appropriate under the guidance of the Area Child Protection Committee.

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson)

Special Educational Needs/Disability Policy

· SEECC aims to provide an environment in which all children are supported to reach their full potential.

· The aims of the Centre in providing this environment are as follows.

· We have regard for the DfES Special Educational Needs Code of Practice

· We include all children in our provision.

· We liase with practitioners  if required to help support parents and children with special educational needs (SEN)/disabilities. We can them see if SEECC is equipped to help the individual child.

· We monitor and review our practice and provision and, if necessary, make adjustment.

In order to fulfil the above:

· We designate 



to be our Special Education Needs Co​ordinator (SENCO)

· and she will liase with 



 our Behaviour Management Co-ordinator.

· We ensure that the provision for children with SEN/disabilities is the responsibility of all members of the setting.

· We ensure that our inclusive admissions practice ensures equality of access and opportunity.

· We ensure that our physical environment is as far as possible suitable for children with disabilities.

· We  may provide parents with information on sources of independent advice and support.

· We use a system for keeping records of the assessment, planning, 
provision and review for children with SEN/disabilities.
This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson
 Code of Conduct.

This example of a Code of Conduct which sets out acceptable and unacceptable standards of behaviour. It is important that workers understand what the consequences could be for them if they behave inappropriately towards children and young people, harm or place them at risk of harm.
· Play your part in helping to develop an ethos where all people matter and are treated equally, and with respect and dignity.

· always put the care, welfare and safety needs of a child first.

· respect a child’s right to be involved in making choices and decisions which directly affect them.

· listen attentively to any ideas and views a child wants to share with you.

· respect a child’s culture (for example their faith and religious beliefs).

· respect a child’s right to privacy and personal space.

· respond sensitively to children who seem anxious about participating in certain activities.

· speak to a member of staff immediately if you suspect that a child is experiencing bullying or harassment.

· be aware of the vulnerability of some groups of children to being isolated and hurt (for example, children with disabilities and learning difficulties; children from Gypsy & Traveller communities; Black & Minority Ethnic children).

· ensure that when you are working with children you are at least within sight or hearing of other adults.

· listen carefully to any child who ‘tells you’ (sometimes through drawings and behaviour as well as words) that they are being harmed and report what you have discovered immediately to your line manager.

· report immediately any suspicion that a child could be at risk of harm or abuse.

· never dismiss what a child tells you as ‘lies’ or exaggeration.

· only restrain a child who is at imminent risk of inflicting harm to themselves or others or is at risk of damaging property.

never underestimate the contribution that you can make to the development of safe communities for children.


· exaggerate or trivialise another worker’s concerns about a child or ignore an allegation or suspicion of abuse in the hope that it will either ‘go away’ or that ‘someone else will deal with it’.

· discuss personal issues about a child or their family with other people except with your line manager when you are concerned about the child’s well being.

· be drawn into any derogatory remarks or gestures in front of children or young persons.

· allow a child, young person or adult to be bullied or harmed by anyone in the organisation.

· allow children to swear or use sexualised language unchallenged.

YOU MUST NEVER:

· engage in sexually provocative games, including horseplay.

· never allow others to or yourself engage in touching a child in a sexually provocative manner.

· never make sexually suggestive comments to a child, even in fun.

· engage in rough or physical contact unless it is permitted within the rules of a game or sports activity or conforms to the guidance on appropriate physical restraint.

· never form inappropriate emotional or physical relationships with children.

· harass or intimidate a child or worker because of their age, ‘race’, gender, sexual orientation, religious belief, socio-economic class or disability.

· never invite or allow children to stay with you at your home.

This policy was adopted on the


 (date) by the committee of SEECC.

Review of this policy is due at the next Annual General Meeting of SEECC due to be held in _________________________

Signed on behalf of SEECC by 


(Chairperson
                         South East Essex Cultural Centre   Rules for ages 11+    
 
 

 Children and staff to use talking voices inside classrooms. We must not shout and disturb others.



Always listen to the teacher and others by putting up your hand when you want to speak.Look at the person who is speaking  and listen to others. Be respectful of all members of the class.



Walk quietly and sensibly from one class to another.  Always go straight to your next class and do not gather in the outside areas unless permitted.



We always look after our books and equipment.  We always bring necessary books to the class and we make sure they are clean and tidy.



We treat others as we would like to be treated ourselves. We do not hurt anyone and we do not say unkind and hurtful things to others. We follow the guidelines of the Prophet (pbuh) and  show respect to adults and peers, and kindness to children.



We must not hurt anyone or cause trouble in any of the classes.

 South East Essex Cultural Centre     Rules for the under 11’s  
 
 

 Children and staff to use talking voices inside classrooms.



Always listen to the teacher and others by putting up your hand when you want to speak.

Look at the person who is speaking  and listen to others.



Walk quietly and sensibly from one class to another. Do not run and stop when you are asked.



We always look after our books and equipment. Do not damage or tear any books.



We treat others as we would like to be treated ourselves.

We do not hurt anyone and we do not say unkind and hurtful things to others.



We always keep our feet, hands and objects to ourselves. 

You should:





YOU SHOULD NOT:









